f{’ Racing Integrity Board

New Zealand

Position Description: Senior Investigator

Position Title
Reports to

Location

Senior Investigator
Executive Manager, Legal

National

Position Purpose

The Racing Integrity Board (RIB) promotes and ensures compliance with high standards of
integrity, animal welfare and professionalism by people in the racing industry. Established under
the Racing Industry Act 2020, the RIB has a national presence working across the three racing
codes. Ourrace day teams attend nearly one thousand race meetings across 59 tracks each year.
We work to ensure racing is safe, fair and high standards of animal welfare are maintained.

The Senior Investigator leads complex investigations of potential breaches of racing rules. This
position requires a thorough understanding of the industry, investigative procedures, and the
ability to work collaboratively with regulatory bodies, law enforcement, and industry stakeholders
to uphold the highest standards of compliance and fairness.

Key Responsibilities

Investigation
and Monitoring

Regulatory
Enforcement

Prohibited
Substance
Testing

Lead complex investigations into alleged rule breaches.

Develop robust and risk-based investigation plans and ensure risks are
considered and mitigated.

Interview witnesses, participants, and other relevant individuals to
gather information.

Prepare and present prosecutions, including gathering evidence,
drafting legal documents, and ensuring all necessary materials are
ready for legal proceedings.

Manage witness coordination, including preparing and supporting
witnesses, ensuring their availability, and facilitating their availability
throughout the legal process.

Prepare reports documenting the findings of investigations, including
evidence, witness statements, and other relevant materials.

Prepare cases for disciplinary hearings or legal action, as necessary.
Ensure adherence to relevant laws, rules, and regulations governing
racing operations.

Deliver regional operations to support the RIB’s human prohibited
substance management strategy, including testing of licensed persons
in line with regulations.

Coordinate with drug and alcohol testing facilities including accredited
laboratories.

Ensure confidentiality and integrity of testing data and reports while
supporting continuous improvement in detection and compliance
processes.
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Collaboration
and Liaison

Animal Welfare
Oversight

Reporting and
Documentation

Compliance
and Risk
Management

People

Health and
Safety

Work effectively across departments, ensuring that information is
passed on to those who need it and that identified risks to the
operation of the industry are raised.

Collaborate with the codes and industry stakeholders including
trainers, owners, veterinarians, regulatory bodies, and law
enforcement agencies.

Participate in industry forums, meetings, and training to stay updated
on regulatory changes and best practices.

Investigate complaints related to the welfare of horses and
greyhounds.

Report any concerns regarding animal health or treatment to
appropriate authorities, ensuring adherence to animal welfare
standards.

Advocate for the welfare of horses, greyhounds, and participants, and
ensure all safety measures are implemented for both human and
animal participants.

Compile comprehensive investigative reports for internal and external
stakeholders, ensuring clear and transparent documentation of
findings.

Provide evidence and expert testimony where necessary during
disciplinary hearings or investigations.

Assist in the development and review of internal policies and protocols
aimed at minimising risk and ensuring compliance with industry
standards.

Proactively identify areas of vulnerability and work to implement
preventative measures.

Proactively identify emerging risks to animal welfare and the integrity of
the industry, proposing strategies for risk mitigation.

Foster a professional and cohesive team environment that emphasises
integrity, fairness, and transparency.

Contribute to the safety culture of the RIB by reporting all incidents and
hazards and ensuring work is undertaken in the safest way possible,
following all NZ legislation, and the policies, procedures and guidelines
of the RIB.

Key Competencies and Skills

Technical

Bachelor’s degree in criminal justice or enforcement background.
Minimum of 4 years of progressive experience in investigative roles, such
as regulatory environments or law enforcement.

Good understanding of the racing industry, including regulations, ethical
standards, and industry practices (or willing to learn).

Ability to work independently and manage multiple investigations
simultaneously.

Proficient in using investigation-related tools and software for data
analysis and report generation.

Ability to work flexibly and travel as required to racetracks, training
facilities, and other relevant locations.
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Behavioural

Leadership: takes ownership of tasks and lead by example to inspire
others to achieve goals, fostering ownership and accountability.
Collaboration: builds and maintains positive working relationships with
colleagues, peers, and key stakeholders to promote a cooperative work
environment.

Communication: communicates ideas and information clearly,
adapting style and tone while ensuring transparency and understanding.
Problem-solving: anticipates issues and addresses them proactively,
exploring solutions to overcome obstacles, considering the impact on
different stakeholders.

Adaptability: resilient, embracing change and demonstrating flexibility
in adjusting to shifting priorities and challenges with a positive attitude.
Accountability: takes responsibility for individual tasks and team
outcomes, ensuring that commitments are met on time and to a high
standard.

Emotional intelligence: skilled in diplomacy and tact, with the ability to
assess situations effectively and adapt communication and actions to
meet needs, particularly in high-stress or conflict situations.
Decision-making: makes decisions based on a careful analysis of
available data, considering the implications of different choices and
their impact on the team, organisation and externally.

Customer focus: actively seeks to resolve issues by listening,
understanding concerns, and taking the appropriate steps to address
them.

Strategic thinking: ensures that daily activities align with the
organisation’s strategic vision, promoting growth and success.

This position description outlines the responsibilities and qualifications of the role. The responsibilities are not
exhaustive and may evolve over time in response to industry changes or organisational needs.
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